Annual Quality Assurance Report of BOKARO STEEL MINES COLLEGE

YEARLY STATUS REPORT - 2023-2024

Part A

Data of the Institution

1.Name of the Institution Bokaro Steel M nes Col |l ege
e Name of the Head of the institution Prof. Raj endra Prasad Shukl a
e Designation Princi pal

¢ Doestheinstitution function fromitsown | Yes

campus?
e Phone no./Alternate phone no. 9430188912
e Mobile No: 9430188912
* Registered e-mail r pshukl a927@mai | . com
e Alternate e-mail r pshukl a927@mai | . com
e Address Bhawnat hpur
e City/Town Gar hwa
o State/UT Jhar khand
e Pin Code 822112

2.Institutional status

e Affiliated / Constitution Colleges Permanent Affiliated Coll ege
e Type of Institution Co- educati on

e Location Rur al

e Financial Status G ants-in aid
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e Name of the Affiliating University Ni | anber Pitanber University

¢ Name of the IQAC Coordinator Prof. Birendra Kumar Vi shwakarm
e Phone No. 9006401882

 Alternate phone No. 9006401882

e Mobile 9006401882

IQAC e-mail address

bkvbsm@ymai | . com

Alternate e-mail address

r pshukl a927@mai | . com

3.Website address (Web link of the AQAR
(Previous Academic Year)

https://bsntol | ege. com

4.Whether Academic Calendar prepared
duringtheyear?

Yes

e if yes, whether it is uploaded in the
Institutional website Web link:

https://bsntol |l ege.in/academni c-
cal endar/

5.Accreditation Details

Cycle Grade CGPA Y ear of Validity from | Validity to
Accreditation
Cycle 1 C 1. 66 2017 27/ 11/ 2017 |26/ 11/ 2022

6.Date of Establishment of IQAC

24/ 04/ 2016

7.Providethelist of funds by Central / State Gover nment

UGC/CSIR/DBT/ICMR/TEQIP/World Bank/CPE of UGC etc.,
Institutional/Depa | Scheme Funding Agency | Year of award Amount
rtment /Faculty with duration
Depart nent Annual G ant Depar t nent 2024 2880000
of Hi gher in Ald of Hi gher
and and
Techni cal Techni cal
Educati on Educat i on,
Jhar khand
8.Whether composition of IQAC asper latest | Yes
NAAC guidelines
e Upload latest notification of formation of View File
IQAC
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9.No. of IQAC meetings held during the year 6

e \Were the minutes of IQAC meeting(s) and | Yes
compliance to the decisions have been
uploaded on the institutional website?

e If No, please upload the minutes of the View File
meeting(s) and Action Taken Report

10.Whether IQAC received funding fromany | No
of the funding agency to support itsactivities
during the year?

e |f yes, mention the amount

11.Significant contributions made by | QAC during the current year (maximum five bullets)

1. Participation in AISHE 2. Best practices such as No Vehicle Day,
Sapling Plantation, Geen, Cean & Plastic Free Canpus 3. Regul ar
nmeetings of Internal Quality Assurance Cell (1QAC) 4. Inprovenent of
facilities for students, teachers and non teaching staff 5. Constant
encouragenent and inspiration by the | QAC to pronote research
aptitude and research ethics anong faculty nenbers and students

12.Plan of action chalked out by the IQAC in the beginning of the Academic year towards
Quality Enhancement and the outcome achieved by the end of the Academic year
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Plan of Action

Achievements/Outcomes

| npl enent ati on of an online
adm ssi on process through the
Chancel lor's portal.

Successful transition of the
adm ssion process to an online
node, ensuring transparency and

efficiency

Plan to conduct Cel ebration and
observance of nationally and
internationally inportant days

Cel ebrati on and observance of
nationally and internationally
I nportant days Environnent al

Envi ronnent al Day, Day, National Science Day,
Nat i onal Sports Day
| nt roducti on of |CT-enabl ed | ncreased use of snart

t eachi ng nmet hodol ogi es for
ef fective | earning.

cl assroons and digital teaching
tools by faculty nenbers

Upgrade | aboratory facilities,
i brary resources, and inprove
the overall canpus
I nfrastructure to support
academ c excel | ence.

Not abl e i nprovenents in
infrastructure, including
enhanced | aboratory setups, a
nore resourceful library, and a
nor e conduci ve | earning
envi ronnment .

Engage students and faculty in
comruni ty outreach prograns,
heal t h canps, and environnent al
awar eness canpai gns.

Active participation in
community activities, fostering
soci al responsibility anong
students and buil ding the
college’ s relationship with the
| ocal comunity.

Strengt heni ng t he Conti nuous
I nternal Eval uation (ClE)
process for academ c excel | ence.

Strengt hened i nternal
assessnents and feedback
mechani sns, |eading to better
academ c perfornmance.

13.Whether the AQAR was placed before
statutory body?

Yes

e Name of the statutory body

Name

Date of meeting(s)

CGover ni ng Body of the Coll ege

17/ 01/ 2025

14 Whether institutional data submitted to AISHE
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Y ear Date of Submission

2022- 2023 31/ 01/ 2024

15.Multidisciplinary / interdisciplinary

Col | ege envisions to transformitself into a
holisticnultidisciplinary/ interdisciplinary institution. College
follows the N |l anmber Pitanmber University curriculumthatoffers

mul tidisciplinary, flexible, and innovative credit basedand val ue-
added courses and environnental studies to devel op andprovi de
hol i stic education. College is dedicated to the cause of pronoting
mul tidi sci plinaryapproach in view of NEP 2020 through the

i npl enentati on of bestpractices |like skill enhancenent and capacity
bui | di ng prograns/ wor kshops/ events The college is affiliated to

Ni | amber Pitanber and it isgoverned by its rules and regul ati ons.

16.Academic bank of credits (ABC):

Regardi ng the inplenentation of Academ c Bank of Credits, thecollege
has to wait for proper guideline fromaffliated University.

17.SKill development:

Bokaro Steel Mnes College Garhwa can play a vital role in this by

integrating skill devel opnent prograns into their academc
structure. The coll ege al so cel ebrates foll owi ng programes for skill
devel opnent, |ike: Technical Skills Comunication and Soft Skills

Career Cui dance and Pl acenent Support | ndependence Day Republic Day
Wrld Aids Day Vishv Aadivasi D was Environnent Day Death and Birth
Anni versary of our National |eaders. Awarness Programre by NSS
Vol unt eers Environnental Awarness Programme by NSS Vol unt eers.

18.Appropriateintegration of Indian Knowledge system (teaching in Indian Language, culture,
using online cour se)

Pronot e Regi onal and National Languages: O fering courses in Hindi

or other regional |anguages can make education nore accessi bl e,
especially for students fromrural backgrounds. This aligns with the
vision of the National Education Policy (NEP 2020), which encourages
teaching in Indian | anguages up to the higher education |evel. The
coll ege offers various Indian | anguages |i ke Hi ndi, English, Udu
subjects in degree courses. Preservation and pronoting ofl anguages
is one of the target of the College in future. Cel ebrate Indian
Festivals and Traditions: Engage students in celebrating Indian
festivals such as Diwali, Holi, Durga Puja, or regional harvest
festivals, integrating their cultural significance into the

educati onal experience.
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19.Focus on Outcome based education (OBE): Focus on Outcome based education (OBE):

The courses offered by Coll ege are based on the curricul um

desi gnedby N | anber Pitanber University. Many faculty nmenbers of the
coll egeare al so involved in designing this curriculum The college
conduct sa regul ar academ c activities, regular theory and practi cal
cl assesas well as workshops, hands on training progranmnes,

ski |l | devel opnent prograns etc. The Col | ege captures course

out conmest hrough i nternal assessnent, tutorial classes, Wrkshops
andSem nars for students. Qur College plans to conduct nore
trai ni ngbased anal ytical programmes pertaining to Qutcone based
education inview of NEP 2020. Program Qutcones (PGs): These are the
broad skills, know edge, and abilities that students are expected to
acquire by the end of a program(e.qg., B.Sc., B.Com, or B.A).
These outcones are usually aligned with global and nationa

education standards, industry needs, and enployability requirenents.
Course Qutconmes (COs): Each course within a program has specific
outcones that contribute to the achi evenent of the overall program
outcones. COs are nore focused and relate directly to the content
taught in each course.

20.Distance education/online education:

Col | ege al so use online node of teaching tools. Keeping in view

t heconveni ence of the student, the various technol ogical tools used
byt he faculties especially during the pandem c | ockdown are:
Googl eCl assroom Zoom Google neet, using videos as teaching and

| ear ni ngai ds, Group col |l aboration and interaction and assi gnnent
andrevision as well as the assessnents have been conducted are sone
ofthe institutional efforts towards bl ended | earning.

Extended Profile

1.Programme

11 20

Number of courses offered by the institution across all programs
during the year

File Description Documents

Data Template View File
2.Student
21 744
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Number of students during the year

Data Template View File

22 1000

Number of seats earmarked for reserved category as per GOI/ State
Govt. rule during the year

Data Template View File

2.3 453

Number of outgoing/ final year students during the year

Data Template View File
3.Academic
3.1 42

Number of full time teachers during the year

Data Template View File

3.2 38

Number of Sanctioned posts during the year
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Extended Profile

1.Programme

11

Number of courses offered by the institution across all programs
during the year

20

File Description Documents

Data Template

View File

2.Student

21

Number of students during the year

744

File Description Documents

Data Template

View File

2.2

Number of seats earmarked for reserved category as per GOI/
State Govt. rule during the year

1000

File Description Documents

Data Template

View File

2.3

Number of outgoing/ final year students during the year

453

File Description Documents

Data Template

View File

3.Academic

31

Number of full time teachers during the year

42

File Description Documents

Data Template

View File
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3.2 38

Number of Sanctioned posts during the year

File Description Documents

Data Template View File
4.1 nstitution
4.1 13

Total number of Classrooms and Seminar halls

4.2 185678

Total expenditure excluding salary during the year (INR in
lakhs)

4.3 12

Total number of computers on campus for academic purposes

Part B

CURRICULAR ASPECTS

1.1- Curricular Planning and Implementation

1.1.1 - The Institution ensures effective curriculum delivery through awell planned and
documented process

To ensure effective curriculumdelivery at Bokaro Steel M nes
Col | ege, Garhwa, the institution could follow a structured, well -
pl anned, and docunented process.

1. Curriculum Pl anni ng

e Formation of Curriculum Committee: A dedicated team of
faculty nmenbers shoul d be assigned to devel op, review, and
update the curriculum periodically in accordance wth
university guidelines and industry requirenents.

e Adherence to University Cuidelines: Ensure that the
curriculumconplies with the affiliating university's
gui del i nes.

e |nput from Stakehol ders: Involve faculty, students, alumi,
and i ndustry experts in curriculumdesign and feedback to
ensure the programremains relevant to current trends.
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2. Academ c Cal endar

e Preparation of Academ c Cal endar: Develop a detail ed
academ c cal endar, outlining class schedul es, exam nation
dates, co-curricular activities, and inportant deadlines.

e Scheduling C asses and Tinetable: A well-organized tinetable
shoul d be prepared, ensuring bal anced distribution of
subj ects and sufficient contact hours as prescribed by the
syl | abus.

3. Docunented Processes for CurriculumDelivery

e Lecture Plans and Syl |l abus Distribution: Faculty shoul d
prepare a well-defined | ecture plan before the commencenent
of each senester and ensure tinely distribution of the
syl l abus to students.

e (ClassroomDelivery Methods: Use a conbination of teaching
met hods such as | ectures, case studies, presentations, group
di scussions, sem nars, and workshops to facilitate better

under st andi ng.
4. Continuous Monitoring

e Regular C ass Assessnents: Periodic tests, quizzes, and
assi gnnents shoul d be conducted to nonitor students
under st andi ng and progress.

e Feedback System Regul ar feedback should be collected from
students regardi ng teaching quality, and necessary changes
shoul d be i nplenented accordingly.

5. Professional Devel opnent of Faculty

6. Eval uati on and Revi ew

File Description Documents

Upload relevant supporting View File
document

Link for Additiona information
https://bsntol | ege. com

1.1.2 - The institution adheres to the academic calendar including for the conduct of Continuous
Internal Evaluation (CIE)

To ensure effective adherence to the academ c cal endar, including
t he conduct of Continuous Internal Evaluation (ClIE), Bokaro Steel
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M nes Col | ege, Garhwa, can follow a structured process.

1. Academ c Cal endar Devel opnent

e Strategic Planning: An academ c cal endar should be created
at the start of each academ c year, detailing key dates such

as senester start/end, holi
and ot her inportant academ

e University Coordination: The cal endar nust align with the
affiliating university s guidelines to ensure consistency in

senest er schedul es, exans,

e (Clear Communication: Ensure that the calendar is shared with
students, faculty, and adm nistrative staff through the
website and notice boards for easy access.

2. Continuous Internal Evaluation (CIE) Structure

e Scheduled CIE Activities: The CIE tineline, including tests,

assignnents, and presentati

i ncluded in the academ c cal endar.
e Diverse Eval uati on Mt hods:

range of assessnent tools,
o Quizzes and tests

o Assignnents and projects
o Oral exans (viva voce)
o Practical assessments for rel evant courses

o G oup discussions or
e Regularity and Tineliness:

conduct ed consistently throughout the senester, and students
shoul d receive tinely feedback. Faculty should prepare

assessments in advance and
eval uation criteri a.

days, internal and final exans,
c events.

and eval uati ons.

ons, shoul d be planned and

The CIE process should use a
such as:

case studi es
ClE activities should be

ensure students understand the

File Description Documents

Upload relevant supporting
documents

View File

Link for Additional information

https://bsntol | ege. com

1.1.3 - Teachersof thelnstitution participate
in following activitiesrelated to curriculum
development and assessment of the affiliating
University and/arerepresented on the
following academic bodies during the year.
Academic council/BoS of Affiliating

C. Any 2 of the above
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University Setting of question papersfor
UG/PG programs Design and Development
of Curriculum for Add on/ certificate/
Diploma Courses Assessment /evaluation
process of the affiliating Univer sity

File Description Documents

Details of participation of
teachersin various
bodieg/activities provided as a
response to the metric

View File

Any additional information

View File

1.2 - Academic Flexibility

1.2.1 - Number of Programmesin which Choice Based Credit System (CBCS)/ elective cour se

system has been implemented

1.2.1.1 - Number of Programmesin which CBCS Elective cour se system implemented

20

File Description Documents

Any additional information View File
Minutes of relevant Academic View File
Council/ BOS meetings

Institutional datain prescribed View File

format (Data Template)

1.2.2 - Number of Add on /Certificate programs offered during the year

1.2.2.1 - How many Add on /Certificate programs are added during the year. Data

requirement for year: (Asper Data Template)

0

File Description Documents

Any additiona information

View File

Brochure or any other document
relating to Add on /Certificate
programs

View File

List of Add on /Certificate
programs (Data Template )

View File
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1.2.3 - Number of studentsenrolled in Certificate/ Add-on programs as against the total
number of students during the year

0

1.2.3.1 - Number of studentsenrolled in subject related Certificate or Add-on programs
during theyear

1
File Description Documents
Any additional information View File
Details of the students enrolled View File
in Subjectsrelated to
certificate/Add-on programs

1.3 - Curriculum Enrichment

1.3.1 - Ingtitution integrates crosscutting issues relevant to Professional Ethics, Gender, Human
Values, Environment and Sustainability into the Curriculum

Bokaro Steel M nes Coll ege, Garhwa can incorporate key
crosscutting issues such as Professional Ethics, Gender, Human
Val ues, Environment, and Sustainability into its curriculum

t hrough a conprehensive and structured approach.

1. Professional Ethics
e Course Integration
e Wirkshops and Sem nars
e Case Studies and Discussions
2. CGender Sensitization
e Cender Studies Mdul es
e Cender Awareness Wrkshops
e Curriculum Fairness
3. Human Val ues
e Courses on Val ues
e Mentorship Initiatives: Inplenent nentoring prograns where
faculty and senior students gui de younger students on

et hi cal behavi or and character buil ding.

4. Environnment and Sustainability
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e Mundatory Environnmental Education

e Pronote Sustainable Practices

e Field Projects and Internships

e Awareness Sem nars: Host sem nars on environmental issues
and sustainability to educate students on their role in
protecting the environnent.

5. Core Subject Integration

e Interdisciplinary Learning
o Humanities and Social Sciences
o Science : Mdules on environnental ethics and
sust ai nabl e t echnol ogi es.
o Managenent: Teaching corporate social responsibility
(CSR), ethical |eadership, and diversity in the
wor kpl ace.

6. Co-curricul ar Engagenent

e Student O ubs
e Comunity | nvol venment

7. Research and Projects

e Research on Crosscutting |ssues
e Presentation Qpportunities

8. Awar eness Prograns

e Regul ar Workshops: Host frequent workshops and webinars with
experts discussing ethics, gender equality, and
environnental sustainability.

e (Observance of Special Days: Cel ebrate days such as World
Envi ronnment Day, International Wnen' s Day, and Ethics Day
by organi zing rel evant events and canpai gns to increase
awar eness.

9. Evaluation and Mnitoring

e Learning Qutcone Assessnents

e Feedback and I nprovenent: Gather feedback from students and
faculty on the effectiveness of these prograns and
continuously refine their integration into the curriculum
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File Description Documents
Any additional information View File
Upload the list and description View File

of courses which address the
Professional Ethics, Gender,
Human Values, Environment
and Sustainability into the
Curriculum

1.3.2 - Number of coursesthat include experiential lear ning through project work/field
wor k/internship during the year

1

File Description

Documents

Any additional information

View File

Programme / Curriculum/
Syllabus of the courses

View File

Minutes of the Boards of
Studies/ Academic Council
meetings with approvals for
these courses

View File

MoU's with relevant
organizations for these courses,
if any

View File

Number of courses that include
experientia learning through
project work/field
work/internship (Data
Template)

View File

1.3.3 - Number of studentsundertaking project work/field work/ internships

156

File Description Documents

Any additional information View File
List of programmes and number View File

of students undertaking project
work/field work/ /internships
(Data Template)

1.4 - Feedback System
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1.4.1 - Institution obtains feedback on the A. Al of the above
gyllabus and itstransaction at the institution
from the following stakeholders Students

Teachers Employers Alumni

File Description

Documents

URL for stakeholder feedback
report

View File

Action taken report of the
Institution on feedback report as
stated in the minutes of the
Governing Council, Syndicate,
Board of Management (Upload)

View File

Any additional
information(Upl oad)

View File

1.4.2 - Feedback process of the Institution A. Feedback col |l ected, analyzed

may be classified asfollows

and action taken and feedback
avai |l abl e on website

File Description

Documents

Upload any additional
information

View File

URL for feedback report

https://bsntol | ege. con’ wp- cont ent / upl oads/
2025/ 01/ DocScanner - 31- Jan- 2025- 12- 45- pm pd
f

TEACHING-LEARNING AND EVALUATION

2.1 - Student Enrollment and Profile

2.1.1 - Enrolment Number Number of studentsadmitted during the year

2.1.1.1 - Number of sanctioned seats during the year

1000

File Description Documents

Any additional information View File
Institutional datain prescribed View File

format

2.1.2 - Number of seatsfilled against seatsreserved for various categories (SC, ST, OBC,
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Divyangjan, etc. as per applicable reservation policy during theyear (exclusive of
supernumerary seats)

2.1.2.1 - Number of actual students admitted from thereserved categories during the year

505
File Description Documents
Any additional information View File
Number of seatsfilled against View File
seats reserved (Data Template)

2.2 - Catering to Student Diversity

2.2.1 - The institution assesses the learning levels of the students and organizes special
Programmes for advanced learners and slow learners

BSM Col l ege is commtted to fostering academ c excel |l ence by
supporting advanced | earners to excel further and hel pi ng sl ow

| earners inprove their performance. The institution identifies
varying learning levels in the classroomand tailors its approach
accordi ngly.

| dentification Process: The | QAC recomends identifying advanced
and sl ow | earners based on:

1. Academ c performance in prior years, internediate marks (50%
and above for advanced | earners, bel ow 50% for slow
| earners), and senester-end results.

2. Classroom di scussi ons, QA sessions, and depart nent al
assessnents by result analysis coordinators.

3. Feedback fromnentors and faculty nenbers.

Support for Slow Learners:

1. Tutorial Casses — Personalized attention is provided in
chal | engi ng subj ects.

2. Assignnments — Witing skills are inproved through targeted
assi gnnents.

3. Academ c Counseling — Individualized counseling addresses
academ c concerns.

4. Open Book Tests — These devel op critical thinking and answer -
witing skills.

Prograns for Advanced Learners:
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1. Opportunities for independent research, participation in
cross-disciplinary projects, and intercollegiate
conpetitions.

2. Access to extra reading materials, conpetitive exam
preparation, and hands-on use of advanced instrunents.

3. Encouragenent to publish articles, |ead departnental
initiatives, and represent the college in events.

4. Subject sem nars, guest |ectures, and enrollnment in online
webi nars and training prograns to enhance skills.

File Description Documents

Link for additional Information
https://bsntol | ege. confgal |l ery/

Upload any additional View File
information

2.2.2 - Student- Full timeteacher ratio (Data for the latest completed academic year)

Number of Students Number of Teachers
545 44

File Description Documents

Any additional information View File

2.3 - Teaching- L earning Process

2.3.1 - Student centric methods, such as experiential learning, participative learning and problem
solving methodol ogies are used for enhancing learning experiences

BSM Col | ege fosters participative problem sol ving and peer

| earning practices to transform students into active stakehol ders.
Wth students hailing fromdiverse social and cul tural
backgrounds, teachers tailor learning strategies to accomodate

i ndi vi dual conprehension |evels, ensuring interactive and

I ncl usive cl assroons. Techni ques |i ke audi o-vi sual nethods,

I ndustrial visits, fieldwork, and project-based | earning enhance
engagenent. Faculty nenbers enploy ICT tools to pronote conceptual
clarity and innovative thinking.

Experiential Learning Initiatives
e A faculty devel opnent programon digitizing adm nistrative

processes.
e Health awareness sessions, road safety canpai gns, and
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sem nars on contenporary issues |ike cybercrine.
Participative Learning Prograns

Departnents regularly organi ze sem nars, conpetitions, and group
di scussions to nurture creativity, |eadership, and critical
t hi nki ng. Notabl e activities include:

e Celebrations of cultural and academ c m | estones such as
Mat hermati cs Day and Geeta Jayanti .

e Youth festivals featuring 26 diverse events, fromcl assica
music to visual arts.

e Student-driven initiatives |ike NSS prograns and awar eness
canpai gns on soci etal issues.

Probl em Sol vi ng Met hodol ogi es Students are encouraged to tackle
academ c chal | enges through assignnents, practicals, and

ment or shi p. Counsel i ng sessi ons, webinars, and departnent al
semnars equip themwth future-ready skills.

File Description Documents

Upload any additional View File
information

Link for additional information

https://bsntol | ege. confgal |l ery/

2.3.2 - Teachers use ICT enabled tools for effective teaching-learning process. Write description in
maximum of 200 words

BSM Col | ege recogni zes the transformative role of Information and
Communi cati on Technol ogy (I CT) in enhancing the teaching-I earning
process. The college enploys a range of ICT tools to facilitate
comruni cation, content creation, and infornmati on managenent,
creating an engaging and | earner-centric environnent. |CT-enabl ed
cl assroonms, LCD projectors, smart boards, digital |anguage | abs,
and audi o-video tools enrich the educational experience by
fostering curiosity and participation anong students and faculty.

Students actively use ICT for preparing presentations, witing
sem nar papers, and conpleting project assignnents. Faculty
menbers al so extensively use | aptops, desktops, projectors, and
smart boards to deliver interactive and innovative | essons.
Teachers are regularly trained in ICT to stay updated with
evol vi ng technol ogi es.
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The college is well-equi pped wth:

e Projectors in classroons and | abs.
e Desktops and | aptops in conputer

facul ty cabins.
e Printers,

scanners,
across the canpus.
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| abs, | anguage | abs, and

and photocopiers strategically placed

e Smart boards in 02 cl assroons.
e Conputer Lab
File Description Documents
Upload any additional View File

information

Provide link for webpage
describing the ICT enabled tools
for effective teaching-learning
process

https://bsncol |l ege. comgal l ery/

2.3.3 - Ratio of mentor to students for academic and other related issues (Data for the latest

completed academic year )

2.3.3.1 - Number of mentors

44

File Description

Documents

Upload, number of students
enrolled and full time teachers
onroll.

View File

Circulars pertaining to assigning
mentors to mentees

View File

mentor/mentee ratio

View File

2.4 - Teacher Profileand Quality

2.4.1 - Number of full time teachers against sanctioned posts during the year

44
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File Description Documents

Full time teachers and View File
sanctioned posts for year (Data

Template)

Any additional information View File
List of the faculty members View File

authenticated by the Head of
HEI

2.4.2 - Number of full timeteacherswith Ph. D./D.M./M.Ch. /D.N.B Superspeciality / D.Sc.
/ D.Litt. during the year (consider only highest degreefor count)

2.4.2.1 - Number of full timeteacherswith Ph. D./D.M./M.Ch. /D.N.C Superspeciality /
D.Sc./ D.Litt. during the year

04

File Description Documents

Any additional information View File
List of number of full time View File

teacherswith Ph. D./D.M. /
M.Ch./ D.N.B Super specialty /
D.Sc. / D.Litt. and number of
full time teachers for year(Data
Template)

2.4.3 - Number of yearsof teaching experience of full time teachersin the sameinstitution
(Datafor the latest completed academic year)

2.4.3.1 - Total experience of full-timeteachers

660

File Description Documents

Any additional information View File
List of Teachersincluding their View File

PAN, designation, dept. and
experience details(Data
Template)

2.5 - Evaluation Process and Reforms

2.5.1 - Mechanism of internal assessment is transparent and robust in terms of frequency and
mode. Write description within 200 words.
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BSM Col | ege ensures transparency and fairness in its interna
assessnent process. At the entry level, adm ssions are conducted
purely on a nerit basis through the Chancellor's Portal,
Governnent of Jharkhand. Merit |lists are displayed on departnental
noti ce boards and the coll ege website, ensuring clarity.

Students admtted to various courses undergo continuous eval uation
t hrough M d- Senester Exans (MSE), assignnents, and sem nar
presentations. The schedule for class tests, sem nars, and
assignnments is communi cated well in advance via departnental
groups and the coll ege website.

Students' performance is pronptly conmuni cated, and personal

gui dance is provided to those needing i nprovenent. This process
fosters a transparent, robust, and student-centric approach to
assessnent .

To ensure fairness, the college follows these nechani sns:

e Student Interaction — Teachers discuss performance and
provi de constructive feedback.

e (Question Paper Setting — Conducted with fairness and
alignnent to course objectives.

e Exam nation Conduct — Organi zed systematically as per the
notified schedul e.

e Result Display — Shared transparently with students.

File Description Documents

Any additional information View File

Link for additional information

https://bsncol | ege. cont

2.5.2 - Mechanism to deal with internal examination related grievances is transparent, time- bound
and efficient

BSM Col | ege has a robust nechanismto address grievances rel ated
to internal exam nations, ensuring a fair and transparent process.
The college prioritizes mnimzing grievances by maintaining a
systemati ¢ and student-focused approach.

At the institutional level, a Student Gievance Redressa

Commttee is in place to handl e academ ¢ and non-academ c concerns
effectively. Departnents al so address student grievances, with the
Head of the Departnent (HoD) serving as the primary point of
contact for issues related to evaluation and internal assessnent
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marks. |If a student remains dissatisfied, the grievance is
escal ated to the Principal for resolution.

The Exami nation Controller, appointed as per university

gui del i nes, oversees the snooth conduct of internal exam nations
in collaboration with the Principal. These exam nations, held for
Arts, Science, and Commerce faculties, follow a structured process
and adhere to university norns. The exam nation tinetable is
prepared by the Exam nation Comnmttee in consultation with the
Principal, ensuring tinmely communi cation with students.

File Description Documents

Any additional information View File

Link for additional information

https://bsntol | ege. com

2.6 - Student Performance and L earning Outcomes

2.6.1 - Teachers and students are aware of the stated Programme and course outcomes of the
Programmes offered by the institution.

Program Qut cones (PGCs), Course Qutconmes (COs), and Program
Speci fic Qutcones (PSGCs) at BSM Col | ege

At BSM Col | ege, Program Qutcones (PGCs) represent the know edge,
skills, and attitudes that students should possess upon conpl eting
their respective prograns. Course Qutcones (COs) define the

know edge and skills students acquire at the end of each course,
focusing on the cognitive abilities devel oped. Program Specific
Qut conmes (PSGCs) enphasi ze how t he know edge and techni ques | earned
in a programcontribute to societal betternent and sustainability.

The col | ege adopts an Qutcone-Based Education (OBE) approach, with
clearly stated | earning outcones for all prograns and courses.

1. Introduction to Learning Qutcones:
2. Availability and Conmuni cation
3. Workshops and Propagati on:

4. St akehol der 1 nvol vement:
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File Description Documents

Upload any additional View File
information

Paste link for Additional
information https://bsntol | ege. coml program outl i ne/

Upload COsfor all courses View File
(exemplars from Glossary)

2.6.2 - Attainment of Programme outcomes and course outcomes are evaluated by the institution.

BSM Col | ege has a structured process to evaluate the attai nnment of
Programre Qutcones (POGs), Programme Specific Qutconmes (PSGCs), and
Course Qutcones (COs). The institution enploys continuous
assessnent nethods to ensure conprehensive eval uation. Faculty
menbers track each student’s performance through various tools,

i ncl udi ng hone assignnents, internal tests, viva voce, surprise
tests, open book tests, quizzes, and projects. The primary

i ndi cators for neasuring attai nnent are:

1. University Exam nation (End Senester Exam nation): Students
appear for senester and annual exam nations as per the
gui delines of Ni|lanber PitanberUniversity. These
exam nati ons nmeasure program out cones based on predefined
attai nnment |l evels and ensure alignnent with academ c
obj ecti ves.

2. Md-Senester Exam nation (Internal Assessnent): Internal
assessnents contri bute:

o 25% wei ghtage of total marks for undergraduate courses
under NEP 2020 in Arts, Conmerce, and Science streans.

o Assignnents, quizzes, viva voce, and regular tests
ensure conti nuous eval uati on.

3. Practical Assessnent/External Evaluation: External experts
eval uate practical exam nations, viva voce, projects, and
practical files to assess applied know edge and skills.

4. Result Analysis: After each senester, results are anal yzed
to evaluate the attainnment of program and course outcones.

5. Internships and Placenents: Successful participation in
i nternships and pl acenents serves as a key neasure of
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outcone attai nnent and practical application of know edge.

File Description Documents

Upload any additional View File
information

Paste link for Additional
information https://bsntol | ege. com

2.6.3 - Pass per centage of Studentsduring the year

2.6.3.1 - Total number of final year students who passed the university examination during
the year

235

File Description Documents

Upload list of Programmes and View File
number of students passed and
appeared in the final year
examination (Data Template)

Upload any additional View File
information

Paste link for the annual report
https://bsntol | ege. com

2.7 - Student Satisfaction Survey

2.7.1 - Student Satisfaction Survey (SSS) on overall institutional performance (Institution
may design its own questionnaire) (results and details need to be provided as a weblink)

htt ps://bsntol | ege. com wp-
cont ent / upl oads/ 2025/ 01/ DocScanner - 31- Jan- 2025- 12- 45- pm pdf

RESEARCH, INNOVATIONS AND EXTENSION

3.1 - Resour ce Mobilization for Resear ch

3.1.1 - Grantsreceived from Gover nment and non-gover nmental agenciesfor research
projects/ endowmentsin theinstitution during theyear (INR in Lakhs)

3.1.1.1- Total Grantsfrom Government and non-gover nmental agenciesfor research
projects/ endowmentsin theinstitution during theyear (INR in Lakhs)

0
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File Description Documents

Any additional information View File
e-copies of the grant award View File
letters for sponsored research

projects /endowments

List of endowments/ projects View File

with details of grants(Data
Template)

3.1.2 - Number of departments having Resear ch projectsfunded by government and non
government agencies during the year

3.1.2.1 - Number of departments having Resear ch projects funded by gover nment and non-
gover nment agencies during the year

0

File Description Documents

List of research projects and View File
funding details (Data Template)

Any additional information View File
Supporting document from View File

Funding Agency

Paste link to funding agency
website

htt ps://bsntol | ege. coml

3.1.3- Number of Seminar s/confer ences/wor kshops conducted by the institution during the

year

3.1.3.1 - Total number of Seminar s/confer ences/wor kshops conducted by the institution

during the year

8

File Description Documents

Report of the event View File
Any additional information View File
List of workshops/seminars View File

during last 5 years (Data
Template)

3.2 - Research Publications and Awards
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3.2.1 - Number of paperspublished per teacher in the Journals notified on UGC website
during the year

3.2.1.1 - Number of research papersin the Journals notified on UGC website during the year

0

File Description Documents

Any additional information View File
List of research papers by title, View File

author, department, name and
year of publication (Data
Template)

3.2.2 - Number of books and chaptersin edited volumes/books published and papers
published in national/ international conference proceedings per teacher duringthe year

3.2.2.1 - Total number of books and chaptersin edited volumes/books published and papers
in national/ international conference proceedings during the year

0

File Description Documents

Any additional information View File

List books and chapters edited View File
volumes/ books published (Data
Template)

3.3 - Extension Activities

3.3.1 - Extension activities are carried out in the neighborhood community, sensitizing students to
social issues, for their holistic development, and impact thereof during the year

Bokaro Steel M nes Coll ege has established a robust ecosystemto
foster innovation and facilitate the creation and transfer of
know edge. Wth initiatives at the institutional and departnental
| evel s, the college provides financial, technol ogical, and
infrastructural support to nurture research and creativity anong
students and staff.

e Infrastructure Support: The coll ege boasts well -equi pped
| aboratories, research facilities, ICT tools, and internet
access across departnents in Arts, Science, and Conmerce.
These resources enabl e know edge creation and di ssem nati on
e Innovative Prograns: Various departnents organi ze
conpetitions, quizzes, poster presentations, exhibitions,
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and workshops to instill scientific tenperanent and
I nnovat i ve thi nki ng.

e Special Events: Prograns |ike painting, debates, and fol k
dance conpetitions are held under national directives.
Career counseling sessions, semnars, and placenent drives
further enrich the academ c environnent.

e Achievenents: The college has cel ebrated mlestones like its
Foundati on Day, hosted Youth Festivals, and excelled in
I nter-coll ege sports such as Cricket and football

e Awareness Initiatives: Events on voter awareness,
environnental sustainability, road safety, and nental health
are regularly conducted, pronoting holistic devel opnment.

File Description Documents

Paste link for additional

information https://bsntol | ege. confgal |l ery/
Upload any additional View File

information

3.3.2- Number of awards and recognitionsreceived for extension activities from gover nment
/ gover nment recognized bodies during the year

3.3.2.1 - Total number of awards and recognition received for extension activities from
Government/ gover nment recognized bodies during the year

0

File Description Documents

Any additional information View File

Number of awards for extension View File
activitiesin last 5 year(Data
Template)

e-copy of the award letters View File

3.3.3- Number of extension and outreach programs conducted by the institution through
NSS/NCC/Red cross/YRC etc., (including the programmes such as Swachh Bharat, AIDS
awar eness, Gender issues etc. and/or those organized in collaboration with industry,
community and NGOs) during the year

3.3.3.1 - Number of extension and outreach Programs conducted in collaboration with
industry, community and Non- Gover nment Organizations through NSS/ NCC/ Red Cross/
YRC etc., during the year

12
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File Description Documents

Reports of the event organized View File
Any additional information View File
Number of extension and View File

outreach Programmes conducted
with industry, community etc
for the last year (Data Template)

3.3.4 - Number of students participating in extension activities at 3.3.3. above during the year

3.3.4.1 - Total number of Students participating in extension activities conducted in
collaboration with industry, community and Non- Gover nment Organizationsthrough NSY
NCC/ Red Crosy YRC etc., during the year

12

File Description Documents

Report of the event View File
Any additional information View File
Number of students View File

participating in extension
activities with Govt. or NGO etc
(Data Template)

3.4 - Collabor ation

3.4.1 - Thelnstitution has several collaborations/linkages for Faculty exchange, Student
exchange, I nternship, Field trip, On-the- job training, resear ch etc during the year

0

File Description

Documents

e-copies of linkage related
Document

View File

Details of linkages with
institutions/industries for
internship (Data Template)

View File

Any additional information

View File

3.4.2 - Number of functional MoUswith national and inter national institutions, univer sities,
industries, cor porate houses etc. during the year

3.4.2.1 - Number of functional MoUs with Institutions of national, inter national importance,
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other universities, industries, cor porate houses etc. during the year

0

File Description Documents

e-Copies of the MoUs with View File
institution./ industry/corporate
houses

Any additional information View File

Details of functional MoUs with View File
institutions of national,

international importance, other
universities etc during the year

INFRASTRUCTURE AND LEARNING RESOURCES

4.1 - Physical Facilities

4.1.1 - The Institution has adequate infrastructure and physical facilities for teaching- learning.
viz., classrooms, laboratories, computing equipment etc.

BSM Col | ege ensures a conduci ve teachi ng-1earni ng environnent
through its well-maintained infrastructure. The institution has a
sufficient nunber of spacious, well-ventilated cl assroons,

i ncl udi ng | CT-enabl ed ones equi pped with projectors, snartboards,
and audi o systens. These facilities support interactive and

t echnol ogy-driven | earni ng.

The col |l ege hosts fully equi pped | aboratories for Physics,

Chem stry, Botany, ensuring practical exposure aligned with the
curriculum All |aboratories adhere to safety norns with proper
ventilation, fire safety neasures, and first-aid availability.

The library is a rich know edge hub wth a vast coll ection of
books, journals, and e-resources, supplenmented by digital
platfornms |ike | NFLIBNET. Confortable reading spaces and library
aut omat i on enhance usability. Conputing facilities include nodern
conmputer |abs with high-speed internet and updated

har dwar e/ sof t ware, ensuring digital readiness.

Additional facilities |like semnar halls, faculty roons, and
student common areas further enrich the | earning experience.
Regul ar mai nt enance and st akehol der feedback ensure continuous
I nfrastructure upgrades
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File Description Documents

Upload any additional View File
information

Paste link for additional
information htt ps://bsntol | ege. com wp- cont ent / upl oads/
2024/ 10/ Li brary-Facilities. pdf

4.1.2 - The Institution has adequate facilities for cultural activities, sports, games (indoor, outdoor),
gymnasium, yoga centre etc.

BSM Col | ege prioritizes the holistic devel opnent of students by
offering a wde range of facilities for cultural activities,
sports, and wel | ness.

Cul tural Activities

The institution has a dedicated sem nar halls equi pped wth nodern
sound and lighting systens to host cul tural prograns,
conpetitions, and events. Open spaces, such as an anphitheater,
provi de venues for informal gatherings, drama, and ot her
performances. Students actively participate in intercollegiate
yout h festivals organi zed by Ranchi University and ot her
institutions. Additionally, cultural prograns are conducted on
speci al occasions |ike Gandhi Jayanti, Wnen's Day, Republic Day,
| ndependence Day, and World Environnent Day. Activities such as
poster making, painting, debates, and essay witing are al so
organi zed. Wnners are felicitated with certificates, nenentos,
and prizes, and financial support is provided to students
representing the college at university, state, or national |evels.

Sports and Ganes

The col | ege boasts extensive sports infrastructure, including a

pl ayground for outdoor ganes |like football, cricket, and
athletics, along with courts for basketball, volleyball, and

badm nton. Indoor facilities for ganmes such as chess, table
tennis, and carromcater to diverse interests. Sports equipnent is
regul arly updated, and professional coaches provide training for
conpetitions.

Wl | ness and Fitness

Regul ar yoga and fitness sessions are organi zed for students and
staff.
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File Description Documents

Upload any additional View File
information

Paste link for additional
information https://bsntol | eqge. com

4.1.3 - Number of classrooms and seminar hallswith ICT- enabled facilities such as smart
class, LMS, etc.

12

4.1.3.1 - Number of classrooms and seminar hallswith ICT facilities

02

File Description Documents

Upload any additional View File
information

Paste link for additional
information https://bsntol | ege. com

Upload Number of classrooms View File
and seminar hallswith ICT
enabled facilities (Data
Template)

4.1.4 - Expenditure, excluding salary for infrastructure augmentation during theyear (INR
in Lakhs)

4.1.4.1 - Expenditurefor infrastructure augmentation, excluding salary during theyear (INR
in lakhs)

185678

File Description Documents

Upload any additional View File
information

Upload audited utilization View File
statements

Upload Details of budget View File
alocation, excluding salary
during the year (Data Template)

4.2 - Library asa L earning Resource
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4.2.1- Library isautomated using Integrated Library Management System (ILMYS)

The library at BSM College is fully automated to ensure efficient
managenent and enhanced user experience. The automation is
facilitated by the inplenentation of an Integrated Library
Managenent System (ILMS), which streamlines all |ibrary
operations, including acquisition, catal oging, circulation, and
access to resources.

Key Features and Initiatives

1. User Feedback: A proper feedback nmechanismis in place to
continually inprove |ibrary services.

2. Digital Access: Internet access through free canpus-w de W -
Fi allows users to downl oad e-resources efficiently.

3. E-Library: The library provides an e-library area for
accessing digital resources, including e-books and journals.

4. Printing and Support: Adequate printing facilities are
avai l abl e for users.

Book Procurenent: A systematic process enabl es departnents to
reconmend books for purchase, ensuring updated and rel evant
col |l ections.

File Description Documents

Upload any additional View File
information

Paste link for Additional
Information https://bsntoll ege. com |ibrary/

4.2.2 - Theingtitution has subscription for the | C. Any 2 of the above
following e-resour ces e-journals e-
ShodhSindhu Shodhganga M ember ship e-
books Databases Remote access toe-r esour ces

File Description Documents

Upload any additional View File
information

Details of subscriptions like e- View File
journals,e-ShodhSindhu,
Shodhganga Membership etc
(Data Template)

4.2.3 - Expenditurefor purchase of books/e-books and subscription to jour nals/e- journals
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duringtheyear (INR in Lakhs)

4.2.3.1 - Annual expenditure of purchase of books/e-books and subscription to journals/e-
journalsduring theyear (INR in Lakhs)

45318

File Description Documents

Any additional information View File

Audited statements of accounts View File

Details of annual expenditure View File
for purchase of books/e-books
and journals/e- journals during
the year (Data Template)

4.2.4 - Number per day usage of library by teachersand students ( foot fallsand login data
for online access) (Data for the latest completed academic year)

4.2.4.1 - Number of teachersand studentsusing library per day over last one year

30

File Description Documents

Any additional information View File
Details of library usage by View File
teachers and students

4.3 - 1T Infrastructure

4.3.1 - Ingtitution frequently updatesits I T facilities including Wi-Fi

BSM Col | ege pl aces a strong enphasis on mai ntaining and upgradi ng
its IT infrastructure to ensure a seanless digital |earning
environnment for students and faculty. The institution regularly
updates its IT facilities to neet the evol ving technol ogi cal
demands of nodern educati on.

W-Fi Connectivity

e The canpus is equi pped with high-speed W-Fi that is

accessi bl e across all academ c and adm ni strative buil di ngs.
e Regul ar upgrades to the bandw dth ensure uninterrupted

i nternet access for students and staff, supporting online

| earni ng, research, and adm nistrative tasks.

| T Infrastructure
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e (Classroons are equi pped with smartboards, projectors, and
other ICT tools to enhance the teaching-Iearning process.

e The institution provides technical support for IT
i nfrastructure mai ntenance, ensuring optinmal functionality.

Digital Resources and Initiatives

e The institution encourages the use of digital platforns |ike
Googl e Wrkspace, Mcrosoft Teans, and LMS (Learning
Managenent Systen) for assignnments and conmmruni cati on.

e Regul ar workshops and training sessions are organi zed to
fam liarize faculty and students with new IT tools and
sof t war e.

File Description Documents

Upload any additional View File
information

Paste link for additional
information https://bsncol | ege. cont

4.3.2 - Number of Computers

12

File Description Documents

Upload any additional View File
information

Student — computer ratio View File

4.3.3 - Bandwidth of internet connection in C. 10 - 30MBPS
the I nstitution

File Description Documents

Upload any additional View File
Information

Details of available bandwidth View File
of internet connection in the
Institution

4.4 - Maintenance of Campus Infrastructure

4.4.1 - Expenditureincurred on maintenance of infrastructure (physical and academic
support facilities) excluding salary component during theyear (INR in Lakhs)

Page 35/68 01-02-2025 10:26:14


https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6Im90anA0TWJkaGxSNFJybXFIU2tkTGc9PSIsInZhbHVlIjoiQkNHVW00TDdhTFl4Mm1hamk2NUhOSGZpNis4cjdTblBwSEVGZEJkTTRqN0d0dHhSQkRBdktpN0J1V1cyS3gxUCIsIm1hYyI6ImUxN2I0NGJkNDBiYTdhZmNiZjg4NGVkMmMzMjAzNDAwYzM0M2UxMmQwNmY4NDllOTAyMDI0NjQyNWUzNDY0NmYiLCJ0YWciOiIifQ==
https://bsmcollege.com/
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IkZuZndnOCswVlRBK2ExMmQxME1rM0E9PSIsInZhbHVlIjoieGJDRGdxdk5CNjExd1pFd0pZRmxISlNtdlhoYnZpUUR5MDVobXkwUnB1OEZiMXAwTXl2eXAwZlYzVkFuUDU5dyIsIm1hYyI6IjU2YTE1YWI1Yjg0MDU2NDM5MTNjYmVjZmE4OTlkYjc1ZmFhMjkzNDRhNjM0OGVmOGMzNTBjNmNkMGYyY2I3NGUiLCJ0YWciOiIifQ==
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6Im9nTFhxQnR1SnNXQzBkQXBmYmQ3ZXc9PSIsInZhbHVlIjoiYUFKbm9pa1Bqd2g5Z0g4WklycmtteXZBbFlhamFwVWh5Y0h6SEdyR0xidnpCZ1JUc2psY3FXV1RVSVB5UDlLRSIsIm1hYyI6IjgyY2QzOWZiNTM0MmE2M2Y2NGE1MzhlNjdhMmVhYzE3NWM3YjhhMWY4N2ZhY2FlYTgwMTNmMTFiYzM1YjUzMjciLCJ0YWciOiIifQ==
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IlBqRUJPK0ZKYTBjdUJCTlhYalFTc0E9PSIsInZhbHVlIjoiVXdkU25VeENsUUFSOHBiSW5wN3RWVWtSUGVLYWsrQU9YaEk2TjkxK0pIRGk3TG9UbHltTjhteVVlMXYxK21sRyIsIm1hYyI6ImMxOTRiMmIxOTk1ZWI4ZDE2ZGVlZTlmZmU0NzI5MTA3YmJmYjE1OTljNDJiMGRhYjZhNzgwYjVkOGRkZDI2ZGYiLCJ0YWciOiIifQ==
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IjQwUUl1dXE3b2tpSXJMdzF3cVkvM3c9PSIsInZhbHVlIjoiU1NqdCtndDAyTlcya2xaN2JWMFVpOFVDT0J0cUpZSTV1R3IrVXRyeElqUW5NR3ozMnVPcnI1ZEVOZm1Va0JGRSIsIm1hYyI6IjI0MDA2ZGUwNmE4Mjg1N2RiODk5NmMzNDhiMDdlZGNkMzllOGE1NjVjNjUzZWEwZDY3YTdmOTM4MThmYzZmYjgiLCJ0YWciOiIifQ==

Annual Quality Assurance Report of BOKARO STEEL MINES COLLEGE

4.4.1.1 - Expenditureincurred on maintenance of infrastructure (physical facilities and
academic support facilities) excluding salary component during theyear (INR in lakhs)

35250

File Description Documents

Upload any additional View File
information

Audited statements of accounts. View File

Details about assigned budget View File
and expenditure on physical
facilities and academic support
facilities (Data Templates)

4.4.2 - There are established systems and procedures for maintaining and utilizing physical,
academic and support facilities - laboratory, library, sports complex, computers, classrooms etc.

BSM Col | ege has robust systens to maintain and efficiently utilize
its physical, academ c, and support facilities.

Laboratori es

Laboratories are managed by trained technicians who ensure all
equi pnent is functional. Regular calibration, servicing, and
repl acenent of consumabl es are conducted, w th usage records
mai ntai ned for accountability.

Li brary

The library, automated using an Integrated Library Managenent
System (I LMS), ensures snooth operations |ike book |ending and
cat al ogi ng. Feedback fromusers is regularly collected, and
departnents can reconmend new books and journals to keep the
col I ection updat ed.

Sports Facilities

Sports equi pnent is issued through a systematic register, and
mai nt enance i s overseen by the Physical Education Departnent.
Regul ar inspections ensure the upkeep of facilities for outdoor
and i ndoor ganes, supporting interclass, intercollegiate, and
uni versity-Ilevel events.

Conputers and IT
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The | T team ensures proper nmai ntenance of conputer |abs and W-Fi
connectivity. Regul ar updates, antivirus checks, and hardware
servicing ensure uninterrupted digital |earning and adm ni strative
oper ati ons.

Cl assroons
Cl assroons are cleaned daily, and | CT-enabl ed equi pnent |ike

projectors and smartboards is checked periodically to ensure
functionality.

File Description Documents

Upload any additional View File
information

Paste link for additional
information https://bsntol | ege. com

STUDENT SUPPORT AND PROGRESSION

5.1 - Student Support

5.1.1 - Number of students benefited by scholar ships and free ships provided by the
Government during the year

5.1.1.1 - Number of students benefited by scholar ships and free ships provided by the
Government during the year

680

File Description Documents

Upload self attested letter with View File
the list of students sanctioned
scholarship

Upload any additional View File
information

Number of students benefited by View File
scholarships and free ships
provided by the Government
during the year (Data Template)

5.1.2 - Number of students benefitted by scholar ships, free shipsetc. provided by the
institution / non- gover nment agencies during the year

5.1.2.1 - Total number of students benefited by scholar ships, free ships, etc provided by the
institution / non- gover nment agencies during the year
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680

File Description

Documents

Upload any additional
information

View File

Number of students benefited by
scholarships and free ships
ingtitution / non- government
agenciesin last 5 years (Date
Template)

View File

5.1.3 - Capacity building and skills B. 3 of the above
enhancement initiatives taken by the
institution include the following: Soft skills
L anguage and communication skillsLife
skills (Yoga, physical fitness, health and

hygiene) | CT/computing skills

File Description

Documents

Link to institutional website

https://bsntol | ege. com gal |l ery/

Any additiona information

View File

Details of capability building
and skills enhancement
initiatives (Data Template)

View File

5.1.4 - Number of students benefitted by guidance for competitive examinations and car eer
counseling offered by theinstitution during the year

0

5.1.4.1 - Number of students benefitted by guidance for competitive examinations and car eer
counseling offered by theinstitution during the year

0

File Description Documents

Any additional information View File
Number of students benefited by View File

guidance for competitive
examinations and career
counseling during the year (Data
Template)
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5.1.5- Thelnstitution has a transpar ent A. Al of the above
mechanism for timely redressal of student
grievancesincluding sexual harassment and
ragging cases | mplementation of guidelines of
statutory/regulatory bodies Organization
wide awar eness and undertakings on policies
with zer o tolerance M echanismsfor
submission of online/offline students
grievances Timely redressal of the grievances
through appropriate committees

File Description Documents

Minutes of the meetings of View File
student redressal committee,
prevention of sexual harassment
committee and Anti Ragging
committee

Upload any additional View File
information

Details of student grievances View File
including sexua harassment and
ragging cases

5.2 - Student Progression

5.2.1 - Number of placement of outgoing students during the year

5.2.1.1 - Number of outgoing students placed during the year

0

File Description Documents

Self-attested list of students View File
placed

Upload any additional View File
information

5.2.2 - Number of students progressing to higher education during the year

5.2.2.1 - Number of outgoing student progression to higher education

240
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File Description Documents

Upload supporting data for View File
student/alumni

Any additional information View File
Details of student progression to View File

higher education

5.2.3 - Number of students qualifying in state/national/ inter national level examinations
duringtheyear (eg: JAM/CLAT/GATE/ GMAT/CAT/IGRE/ TOEFL/ Civil Services/State

gover nment examinations)

5.2.3.1 - Number of students qualifying in state/ national/ inter national level examinations
(eg: JAM/CLAT/NET/ SLET/ GATE/ GMAT/CAT/GRE/ TOEFL/ Civil Services State

gover nment examinations) during the year

0

File Description Documents

Upload supporting data for the View File
same

Any additional information View File

5.3 - Student Participation and Activities

5.3.1 - Number of awards/medalsfor outstanding performancein sports/cultural activities at
university/state/national / international level (award for ateam event should be counted as

one) during the year

5.3.1.1 - Number of awards/medalsfor outstanding performancein sports/cultural activities
at university/state/ national / international level (award for ateam event should be counted as

one) during the year.

6

File Description Documents

e-copies of award letters and View File
certificates

Any additional information View File
Number of awards/medals for View File

outstanding performance in
sports/cultural activities at unive
rsity/state/national/international
level (During the year) (Data
Template)
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5.3.2 - Institution facilitates students’ representation and engagement in various administrative, co-
curricular and extracurricular activities (student council/ students representation on various bodies
as per established processes and norms)

BSM Col | ege actively pronotes student representation and
engagenent in various admnistrative, co-curricular, and
extracurricular activities, fostering | eadership, responsibility,
and teammork. The institution follows established processes and
norns to ensure student participation in decision-making and
organi zational activities.

St udent Counci

e A denocratically elected Student Council serves as the
primary platformfor student representation. Menbers are
chosen annual ly through a transparent el ection process.

e The council acts as a bridge between students and
adm ni stration, addressing student concerns and contributing
to col |l ege governance.

e |t organizes various events, including cultural prograns,
sports activities, and awareness canpai gns, fostering
hol i stic devel opnent.

Representati on on Commttees

e Students are represented on key commttees such as the Anti -
Ragging Commttee, I QAC (Internal Quality Assurance Cell),
and Gievance Redressal Cell. Their inputs help create a
student-friendly academ c environnent.

e They actively participate in organizing and coordi nating
events |i ke sem nars, workshops, and intercollegiate
conpetitions.

Co-Curricul ar and Extracurricul ar Engagenent
e Students are involved in planning and executing cul tural
events, sports neets, and conmmunity service prograns |ike

NSS.

They play key roles in organizing celebrations for |ndependence
Day, Republic Day, Wnen's Day, and other inportant occasions.

Page 41/68 01-02-2025 10:26:14



Annual Quality Assurance Report of BOKARO STEEL MINES COLLEGE

File Description Documents

Paste link for additional

information https://bsntol | ege. com gal |l ery/
Upload any additional View File

information

5.3.3- Number of sportsand cultural events/competitionsin which students of the I nstitution
participated during the year (organized by theinstitution/other institutions)

5.3.3.1 - Number of sportsand cultural events/competitionsin which students of the
Institution participated during the year

30

File Description Documents

Report of the event View File
Upload any additional View File
information

Number of sports and cultural View File

events/competitions in which
students of the Institution
participated during the year
(organized by the
ingtitution/other institutions
(Data Template)

5.4 - Alumni Engagement

5.4.1 - Thereisaregistered Alumni Association that contributes significantly to the development
of the institution through financial and/or other support services

BSM Col | ege has an active Alumi Association wwth a mssion to
strengt hen the bond between alumi, students, and the institution.
The association strives to keep alumi informed about the | atest
devel opnents at the college and creates opportunities for
engagenent .

Through various prograns and services, the associ ation enabl es
alumi to contribute to the college’s gromh and future. This

I ncl udes providing nentorship, supporting academ c initiatives,
and participating in networking events.

The association also plays a key role in maintaining conmmuni cati on
with alumi, sharing invitations, and di ssem nating information
about inportant coll ege events and progranms. This engagenent
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fosters a strong alumi network that supports both current
students and the institution as a whole, helping shape the future
of BSM Col | ege.
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5.4.2 - Alumni contribution during the year E. <lLakhs
(INRin Lakhs)

File Description Documents

Upload any additional View File
information

GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 - Institutional Vision and L eader ship

6.1.1 - The governance of theinstitution is reflective of and in tune with the vision and mission of
the institution

The governance structure at BSM Col |l ege is designed to reflect and
support the institution’s vision and m ssion. The | eadership and
deci si on- nmaki ng processes are aligned with the core val ues and
goals of the college, ensuring that all activities and strategies
are in tune with its educational objectives and |ong-term
aspirations.

Leadershi p and Gover nance

e The college is led by a conpetent governing body, including
the Principal, faculty, adm nistrative staff, and student
representati ves, who work collaboratively to inplenent the
institution s m ssion.

e The governing body ensures that policies and strategies are
inline with the vision of fostering academ c excell ence,
hol i sti c devel opnent, and community engagenent.

Strategic Planning and | npl enentation
e Regul ar neetings and discussions are held to assess the

progress of various prograns and initiatives, ensuring they
contribute to the achievenent of the college’s vision.
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e Initiatives such as faculty devel opnent, student support
services, and comunity outreach prograns are constantly
reviewed to maintain alignment with the college’ s m ssion.

File Description Documents

Paste link for additional

information https://bsntol | ege. com
Upload any additional View File
information

6.1.2 - The effective |leadership isvisible in various institutional practices such as decentralization
and participative management.

BSM Col | ege denonstrates effective | eadership through
decentralization and participative managenent practices that
engage all stakeholders in the decision-making process. This
approach ensures that | eadership is not confined to a single

i ndi vidual but is distributed across various |evels, enpowering
faculty, staff, and students to contribute to the institution's
devel opnent .

Decentral i zati on

e The college follows a decentralized adm nistrative
structure, where key decisions are nmade col | aboratively by
different departnents and conm ttees.

e Each departnment has autonony in nmanaging its acadenm c and
operational affairs, ensuring a tailored approach to neet
speci fi c needs.

Parti ci pative Managenent

e Faculty, staff, and students are actively involved in the
deci si on- maki ng process through various conmttees such as
the Internal Quality Assurance Cell (I1QAC), Gievance
Redressal Cell, and Student Council.

e Regul ar feedback nechanisns are in place, where stakehol ders
can voi ce their opinions and suggestions for inprovenents in
teaching, learning, infrastructure, and extracurricul ar
activities.

The institution fosters a culture of inclusivity, where | eadership
val ues the inputs of all nenbers and encourages a coll aborative
approach to achi eving comon goal s.
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6.2 - Strategy Development and Deployment

6.2.1 - Theinstitutional Strategic/ perspective plan is effectively deployed

BSM Col | ege has devel oped and effectively inplenmented a
conprehensive Strategic/Perspective Plan that drives the
institution’s growth and devel opnent. The plan focuses on key
areas such as academ c excell ence, infrastructure, student
support, and conmmunity engagenent, ensuring the college progresses
inline wwth its m ssion and vision.

Key Areas of Focus

e Academ c Devel opnent: Enhanci ng exi sting prograns,

i ntroduci ng new courses, and pronoting research initiatives.
Facul ty devel opnent and nodern teachi ng nethods are integral
to the plan.

e Infrastructure G owth: The plan includes the expansi on of
facilities, such as new buil dings, sports areas, and digital
resources, to support the institution’s grow ng needs.

e Student Support: Inproving services |like academ c
counsel i ng, career guidance, extracurricular activities, and
pl acenment assi stance to ensure the holistic devel opnent of
student s.

e Community and | ndustry Engagenent: Strengthening industry
col l aborations and comrunity outreach to offer real-world
| ear ni ng opportunities.

Depl oynment and Monitoring

e The inplenmentation of the strategic plan is regularly
nonitored by a dedicated team ensuring tinely execution of
initiatives.

e Feedback from stakehol ders is collected and used to adj ust
strategi es as necessary, ensuring the plan remains effective
and responsive to evol vi ng needs.
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6.2.2 - The functioning of the institutional bodies is effective and efficient as visible from policies,
administrative setup, appointment and service rules, procedures, €etc.

BSM Col | ege ensures the effective and efficient functioning of its
institutional bodies through well-defined policies, a structured
adm ni strative setup, and clear appointnment and service rul es.
These el ements work together to maintain snooth operations and
support the overall m ssion of the college.

Key Aspects of Institutional Functioning

e Administrative Setup: The college has a well-organized
adm ni strative structure that clearly defines roles and
responsibilities at various levels. This ensures efficient
comuni cati on and deci si on-maki ng across departnents.

e Policies and Procedures: The institution has established
policies and procedures for academ c and non-academ c
activities, ensuring transparency and consistency in
operations. These policies cover areas |ike adm ssions,
exam nations, student welfare, and faculty devel opnent.

e Appointnent and Service Rules: The college foll ows
transparent appoi ntnent procedures, adhering to statutory
requi rements and ensuring fairness in recruitnment. Service
rul es govern the rights and responsibilities of enployees,
pronoting a positive and productive working environnent.

Comm ttees and Governi ng Bodies: Various committees, such as the
Internal Quality Assurance Cell (1 QAC) and Gi evance Redressal
Commttee, play an essential role in nonitoring the quality of
educati on, addressing issues, and ensuring accountability.
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6.2.3 - Implementation of e-governancein
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6.3 - Faculty Empower ment Strategies

6.3.1 - Theinstitution has effective welfare measures for teaching and non- teaching staff

BSM Col | ege has i npl enented various wel fare neasures to ensure the
growt h of both teaching and non-
teaching staff, fostering a supportive and productive work

wel | - bei ng and prof essi onal

envi ronnent .

Wel fare for Teaching Staff

e Professional Devel opnent:
attend wor kshops,

Faculty nenbers are encouraged to
sem nars, and training sessions to enhance

their academ c and research skills.

e Health and Wel | ness:
and of fers nedi cal
e Recognition and Incentives:

The col | ege organi zes health check- ups
I nsurance to pronote staff well-Dbeing.
Qut st andi ng faculty performance
i n teaching and research is acknowl edged with awards and

I ncentives, fostering notivation and a sense of

appreci ation.
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e Work-Life Bal ance: Flexible working hours and a generous
| eave policy allow faculty to maintain a healthy work-life
bal ance.

Wel fare for Non-Teaching Staff

e Skill Devel opnent: Non-teaching staff is offered training
prograns to enhance their adm nistrative and technical
skills.

e Health Benefits: Non-teaching staff also benefits from
medi cal insurance and other health facilities.

e Job Security and Support: Cl ear service rules ensure job
security, while a grievance redressal system addresses
| ssues and pronotes a positive work atnosphere.
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6.3.2 - Number of teachersprovided with financial support to attend confer ences/ workshops
and towar ds member ship fee of professional bodies during the year

6.3.2.1 - Number of teachers provided with financial support to attend
confer ences/wor kshops and towar ds member ship fee of professional bodies during the year

0

File Description Documents

Upload any additional View File
information

Details of teachers provided View File
with financial support to attend
conference, workshops etc
during the year (Data Template)

6.3.3 - Number of professional development /administrative training programs or ganized by
theinstitution for teaching and non-teaching staff during the year

6.3.3.1 - Total number of professional development /administrative training Programmes
organized by theinstitution for teaching and non teaching staff during the year

4
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File Description Documents

Reports of the Human Resource View File
Development Centres
(UGCASC or other relevant
centres).

Reports of Academic Staff View File
College or similar centers

Upload any additional View File
information

Details of professional View File
development / administrative
training Programmes organized
by the University for teaching
and non teaching staff (Data
Template)

6.3.4 - Number of teachers undergoing online/face-to-face Faculty development Programmes
(FDP) during the year (Professional Development Programmes, Orientation / Induction
Programmes, Refresher Course, Short Term Cour se etc.)

6.3.4.1 - Total number of teachers attending professional development Programmesviz.,
Orientation / Induction Programme, Refresher Course, Short Term Course during the year

0

File Description Documents

IQAC report summary View File

Reports of the Human Resource View File
Development Centres
(UGCASC or other relevant
centers)

Upload any additional View File
information

Details of teachers attending View File
professional development
programmes during the year
(Data Template)

6.3.5 - Ingtitutions Performance Appraisal System for teaching and non- teaching staff

BSM Col | ege has a structured and effective Perfornmance Apprai sal
System for both teaching and non-teaching staff to assess their
contributions and encourage professional growh. This system
ensures transparency, accountability, and alignnent with the
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institution s objectives.
For Teaching Staff

e Annual Evaluation: Faculty performance is reviewed annually
based on teaching quality, research output, student
f eedback, and invol venent in college activities.

e Self-Assessnent: Faculty nenbers are encouraged to eval uate
their own performance, reflecting on their teaching nethods,
research, and contributions to academ ¢ and co-curricul ar
activities.

e Feedback Mechanism |nput from students and peers is
coll ected to assess teaching effectiveness, classroom
managenent, and overall engagenent.

e Incentives and Pronotions: The perfornance appraisal plays a
key role in decisions related to pronotions, salary
increnents, and additional responsibilities or rewards.

For Non- Teachi ng Staff

e Task Performance: Non-teaching staff are eval uated on
efficiency, accuracy, and the tinely conpletion of
adm ni strative tasks.

e Supervisory Feedback: Regul ar performance reviews from
supervisors help identify strengths and areas for
i nprovenent .

Skill Devel opnment: Based on the appraisal, non-teaching staff are
provided with training opportunities to enhance their skills and
i nprove job performnce.

File Description Documents

Paste link for additional

information https://bsntol |l ege. com
Upload any additional View File
information

6.4 - Financial Management and Resour ce M obilization

6.4.1 - Institution conducts internal and external financial audits regularly Enumerate the various
internal and external financial audits carried out during the year with the mechanism for settling
audit objections within a maximum of 200 words

BSM Col | ege conducts both internal and external financial audits
regularly to ensure financial transparency, accountability, and
conpliance with regul atory standards.

Page 50/68 01-02-2025 10:26:14


https://bsmcollege.com/
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6InRRZEFVQmhKYlVQNUV6YmU5WXliZmc9PSIsInZhbHVlIjoiUG9MYk1zYXo3VzRiUEFzb0pqaVdoSmlOWEM3RTJkb1d4VmphdTFXcmszNlJsR2lxeklNWEVVeDh3Q2FRMjBGVyIsIm1hYyI6IjIzOGQxMWFiMzlhMzlmNTJhMzliMWYxMjhkMWIxMTA0N2Y1MTM5OTVkY2E2MzYzYjU4YTcwNTBmZGUzODhlMDIiLCJ0YWciOiIifQ==

Annual Quality Assurance Report of BOKARO STEEL MINES COLLEGE
I nternal Financial Audits

e The college has a dedicated internal audit teamthat
perforns periodic audits of all financial transactions and
activities. This includes review ng accounts, verifying
recei pts and paynents, and ensuring adherence to budgetary
gui del i nes.

e Internal audits are conducted quarterly to ensure that funds
are being used effectively and as per the institution’s
financial policies.

Ext ernal Fi nancial Audits

e The college al so undergoes an external audit by a
pr of essi onal chartered accountant or an auditing firm
usual l'y conducted annually. This audit focuses on verifying
the accuracy of the financial statenents, conpliance with
tax laws, and the proper utilization of grants or funding
received by the institution.

e The external auditor submts a detailed report, highlighting
any di screpancies or issues.

Mechani smfor Settling Audit Objections

e |f any audit objections or discrepancies are raised, the
col | ege managenent works with the audit teamto revi ew and
address them

e Necessary corrective actions are taken, such as adjusting
financial records, inproving internal controls, or training
staff on conpliance procedures.

e Followup audits are conducted to ensure the resol ution of
obj ections and inprovenents in financial nanagenent.

File Description Documents

Paste link for additional

information https://bsntol | ege. com
Upload any additional View File
information

6.4.2 - Funds/ Grantsreceived from non-gover nment bodies, individuals, philanthropers
duringtheyear (not covered in Criterion |11)

6.4.2.1 - Total Grantsreceived from non-gover nment bodies, individuals, Philanthropers
during theyear (INR in Lakhs)
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0

File Description Documents

Annual statements of accounts View File
Any additional information View File
Details of Funds/ Grants View File

received from of the non-
government bodies, individuals,
Philanthropers during the year
(Data Template)

6.4.3 - Institutional strategies for mobilization of funds and the optimal utilization of resources

BSM Col | ege has devel oped effective strategies for the

nobi |i zation of funds and the optinmal utilization of resources,
ensuring financial sustainability and supporting the institution's
growt h and devel opnent.

Mobi | i zati on of Funds

e CGovernment Grants: The college actively applies for grants
and fundi ng from governnment bodies, including state
agenci es, for academ c prograns, infrastructure devel opnent,
and research activities.

e Alumi Contributions: The Alummi Association is actively
engaged in fundraising activities, encouraging alumi to
contribute to the college’s devel opnent through donati ons
and sponsorshi ps.

e Fee Collection: A structured fee collection system ensures
timely collection of student fees, which are used to neet
operational costs and further institutional devel opnent.

Optimal Utilization of Resources

e Budget Planning: The college follows a strict budget
al l ocation process, ensuring that funds are used effectively
across departnents and activities.

e Resource Sharing: Facilities like classroons, |aboratories,
and sports areas are shared between departnents to optim ze
space and resources.

e Technol ogy Integration: The adoption of digital tools for
adm ni strative and academ c purposes hel ps reduce costs
whi | e enhanci ng efficiency.
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File Description Documents

Paste link for additional

information https://bsntol | ege. com
Upload any additional View File
information

6.5 - Internal Quality Assurance System

6.5.1 - Internal Quality Assurance Cell (IQAC) has contributed significantly for institutionalizing
the quality assurance strategies and processes

The Internal Quality Assurance Cell (I1QAC) at BSM Col | ege pl ays a
pivotal role in institutionalizing quality assurance strategies
and processes, ensuring the continuous enhancenent of academ ¢ and
adm ni strative standards.

Key Contributions of | QAC

e Devel opnent of Quality Franework: | QAC has established a
structured framework for ensuring quality across all aspects
of the institution, including teaching, |earning, research,
infrastructure, and student services.

e Periodic Reviews: The | QAC conducts regul ar revi ews of
academ c prograns, teaching nethodol ogi es, and student
out cones. Feedback from students, faculty, and stakehol ders
is collected and used to nake necessary i nprovenents.

e Inplenentation of Best Practices: The | QAC pronotes the
adoption of best practices in areas |ike curriculum design,
faculty devel opnent, and student support services to ensure
a high standard of educati on.

e Accreditation and Recognition: | QAC plays a key role in
preparing the college for accreditation processes by
regul atory bodies. It conpiles data, prepares self-
assessnent reports, and ensures conpliance with quality
standards set by national and international agencies.

e Training and Awareness Prograns: The | QAC organi zes
wor kshops, sem nars, and training prograns to enhance the
awar eness and understandi ng of quality standards anong
faculty, staff, and students.
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File Description Documents

Paste link for additional

information https://bsntol | ege. com
Upload any additional View File
information

6.5.2 - The institution reviews its teaching learning process, structures & methodologies of
operations and learning outcomes at periodic intervals through IQAC set up as per norms and
recorded the incremental improvement in various activities

At BSM Col | ege, the Internal Quality Assurance Cell (1QAC) plays a
critical role in regularly reviewi ng and enhanci ng the teaching-

| ear ni ng processes, structures, nethodol ogi es of operation, and

| earni ng outcones. This ensures the institution’s commtnent to
conti nuous i nprovenent and alignnment with quality education

st andar ds.

Revi ew Mechani sns

e Teachi ng-Learning Process: The |1 QAC requl arly eval uates the
effectiveness of the teaching-I|earning nethods through
f eedback from students, faculty, and external stakehol ders.
It focuses on inproving pedagogi cal techniques,

i ncorporating innovative teaching practices, and using
nodern technol ogy to enhance | earni ng experiences.

e CurriculumReview The curriculumis periodically reviewed
to ensure it remains relevant to current industry trends and
academ c devel opnents. Suggestions fromfaculty, students,
and i ndustry professionals are considered to update and
nodi fy the curricul umas needed.

e Learning Qutconmes Assessnent: | QAC nonitors and assesses
| earni ng outcones to ensure that students achieve the
desired conpetencies. This includes evaluating the success
rate, academ c performance, and enployability of students.

e Increnental |nprovenent: Based on the findings fromthese
reviews, |QAC records and inplenents increnental
i nprovenents in various areas such as student support
services, faculty devel opnent, infrastructure, and research
activities. These inprovenents are systematically docunented
and tracked.

Page 54/68 01-02-2025 10:26:14


https://bsmcollege.com/
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6InA4ci9WcThIV0ppNHVVSEdhUndDbXc9PSIsInZhbHVlIjoiTnpvU0dDb3k0SkM3Zld5aW1UMEJnb1ZNTTk1SkF3SWo3a0Fad1JiZ3NqMWxFN1hKTDQ2WWQzL2JYdzQxdGJZOCIsIm1hYyI6ImY3NjgzNWM1ODM4YWQxMTMyYTQzZjhjODljOTNhODI2YzhlZWIzODhjNDJkYTI5NGNjZWRlMDcyOWI3MzExNmUiLCJ0YWciOiIifQ==

Annual Quality Assurance Report of BOKARO STEEL MINES COLLEGE

File Description Documents

Paste link for additional

information https://bsntol | ege. com
Upload any additional View File
information

6.5.3 - Quality assuranceinitiatives of the B. Any 3 of the above

institution include: Regular meeting of
Internal Quality Assurance Céell (IQAC);
Feedback collected, analyzed and used for
improvements Collabor ative quality
initiativeswith other institution(s)
Participation in NIRF any other quality audit
recognized by state, national or international
agencies (1SO Certification, NBA)

File Description Documents

Paste web link of Annual
reports of Institution htt ps://bsntol | ege. com wp- cont ent / upl oads/
2024/ 10/ Meet i ng- 2021- 2022. pdf

Upload e-copies of the View File
accreditations and certifications

Upload any additional View File
information

Upload details of Quality View File

assurance initiatives of the
ingtitution (Data Templ ate)

INSTITUTIONAL VALUESAND BEST PRACTICES

7.1 - Ingtitutional Values and Social Responsibilities

7.1.1 - Measures initiated by the Institution for the promotion of gender equity during the year

BSM Col l ege is conmtted to pronoting gender equity and creating a
safe, inclusive, and supportive environnment for all students and
staff. During the year, the institution has inplenented several
neasures ained at fostering gender equality and raising awar eness
on gender-rel ated issues.

Key Measures for Gender Equity

e GCender Sensitization Prograns: The col |l ege organi zes
wor kshops, semi nars, and awareness canpai gns on gender
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enpower nent, and provides a platformfor discussions on
wonen’ s heal th, career, and safety.

Gi evance Redressal Mechanism The institution has a robust
grievance redressal system including a Conplaints Conmmittee
to address sexual harassnent and ot her gender-rel ated

i ssues, ensuring that conplaints are handl ed confidentially
and with due diligence.

Gender Inclusive Infrastructure: The coll ege ensures that
its infrastructure is gender-sensitive, wth facilities such
as separate restroons for wonen, accessible spaces, and
support systens in place for all genders.

Encour agenment of Fenale Participation: Fenmale students are
actively encouraged to participate in various academ c,
cultural, and sports activities, with the provision of
speci al schol arshi ps, awards, and opportunities for
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Specific facilities provided for
women in terms of: a. Safety Key Measures for Gender Equity Gender
and security b. Counseling c. Sensitization Prograns: The coll ege
Common Rooms d. Day care organi zes wor kshops, sem nars, and
center for young childrene. Any | awar eness canpai gns on gender equality,
other relevant information wonen’s rights, and social issues to

sensitize students and staff. These

Page 57/68 01-02-2025 10:26:14


Key Measures for Gender Equity Gender Sensitization Programs: The college organizes workshops, seminars, and awareness campaigns on gender equality, women’s rights, and social issues to sensitize students and staff. These programs encourage respect for all genders and aim to break stereotypes. Women’s Cell: The college has a dedicated Women’s Cell that addresses gender-specific concerns, supports women’s empowerment, and provides a platform for discussions on women’s health, career, and safety. Grievance Redressal Mechanism: The institution has a robust grievance redressal system, including a Complaints Committee to address sexual harassment and other gender-related issues, ensuring that complaints are handled confidentially and with due diligence. Gender Inclusive Infrastructure: The college ensures that its infrastructure is gender-sensitive, with facilities such as separate restrooms for women, accessible spaces, and support systems in place for all genders. Encouragement of Female Participation: Female students are actively encouraged to participate in various academic, cultural, and sports activities, with the provision of special scholarships, awards, and opportunities for leadership roles. Self-Defense Training: The college organizes self-defense training programs for female students to enhance their confidence and safety.
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BSM Col l ege is committed to sustainabl e waste nanagenent practices
for maintaining a clean and eco-friendly canpus. The institution
has i npl enented effective systens for managi ng various types of
degr adabl e and non- degr adabl e wast e.

1. Solid Waste Managenent

e Separate bins for biodegradabl e and non- bi odegradabl e waste
are placed across the canpus.

e Biodegradabl e waste is conposted in a designated conposting
pit, while recyclable waste is collected and sent to
aut hori zed recycl ers.

2. Liguid Waste Managenent

e The college has a well-naintained drai nage systemfor liquid
wast e.

e Wastewater from | aboratories and washroons is treated
t hrough a soak pit or septic tank system before safe
di sposal .

3. Bionedi cal Waste Managenent
e Bionedical waste, primarily fromthe health center, is
segregated at the source and di sposed of through authorized
bi onedi cal waste di sposal agenci es.
4. E-\Waste Managenent
e Non-functional electronic itens are collected separately and

handed over to certified e-waste recycling agencies.
e Functional parts are sal vaged and reused wherever possible.

5. Waste Recycling System
e The coll ege pronotes paper recycling and encourages the use
of digital platforns to reduce paper waste.
e Plastic waste is mnimzed through awareness canpai gns and
proper disposal mnechani sns.

6. Hazardous Chem cal s and Radi oactive Waste Managenent

e Hazardous chem cal waste from | aboratories is disposed of
foll owi ng safety protocols.
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Radi oacti ve wast e,

of accordi ng to gover nnent
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I f generat ed,

Is stored securely and di sposed
regul ati ons.

File Description

Documents

Relevant documents like
agreements/MoUs with
Government and other approved
agencies

View File

Geo tagged photographs of the
facilities

https://bsntol |l ege. com gal | ery/

Any other relevant information

View File

7.1.4 - Water conservation facilities available
in the Institution: Rain water harvesting
Bore well /Open well recharge Construction
of tanksand bunds Waste water recycling

M aintenance of water bodies and distribution

system in the campus

B. Any 3 of the above

File Description Documents

Geo tagged photographs / View File
videos of the facilities

Any other relevant information View File

7.1.5 - Green campusinitiativesinclude

7.1.5.1 - Theinstitutional initiatives for
greening the campus are asfollows:

1.Restricted entry of automobiles
2.Use of Bicycles/ Battery powered

vehicles

3.Pedestrian Friendly pathways

4.Ban on use of Plastic

5.landscaping with trees and plants

B. Any 3 of the above

File Description Documents

Geo tagged photos/ videos of View File
the facilities

Any other relevant documents View File

7.1.6 - Quality audits on environment and energy areregularly undertaken by theinstitution
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7.1.6.1 - Theinstitutional environment and
energy initiatives are confirmed through the
following 1.Green audit 2. Energy audit
3.Environment audit 4.Clean and green
campus recognitions/awar ds 5. Beyond the
campus environmental promotional activities

C. Any 2 of the above

File Description Documents

Reports on environment and
energy audits submitted by the
auditing agency

View File

Certification by the auditing
agency

View File

Certificates of the awards
received

View File

Any other relevant information

View File

7.1.7 - The Institution has disabled-friendly,
barrier free environment Built environment
with rampg/liftsfor easy accessto classrooms.
Disabled-friendly washrooms Sighage
including tactile path, lights, display boards
and signposts Assistive technology and
facilitiesfor personswith disabilities
(Divyangjan) accessible website, screen-
reading softwar e, mechanized equipment

5. Provision for enquiry and information :
Human assistance, reader, scribe, soft copies
of reading material, screen reading

B. Any 3 of the above

File Description Documents

Geo tagged photographs /
videos of the facilities

View File

Policy documents and
information brochures on the
support to be provided

View File

Details of the Software procured
for providing the assistance

View File

Any other relevant information

View File

7.1.8 - Describe the Institutional efforts/initiatives in providing an inclusive environment i.e.,
tolerance and harmony towards cultural, regional, linguistic, communal socioeconomic and other

Page 61/68

01-02-2025 10:26:15


https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6ImZST2d6SXBUdFkxVXByL09hQUFKVmc9PSIsInZhbHVlIjoiemVldzVyUkZSZ01Rc24rbXFoamVEZHdZR0hVTkRUSUViMXpwUVNsYnZlZUpKVElrZU1YVDlKQ2VabDB2M080QyIsIm1hYyI6IjU0MDg3ZDI1NzZmNjFjZDFjNTc0NTM5NTFmNjk3NGQxZGRhYTcwM2RiMWZiZDBjYjhmYTA2ZmE5OTcwNzg2OWIiLCJ0YWciOiIifQ==
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IjF3RTY0RVM2cXRBKy8reHhJdkM2MUE9PSIsInZhbHVlIjoianMvMDdLQjVNWk5RZ3hJVTFNczdtVWJPMllrcjlDYkpMeUVuRnpFL01SelpUUGhYdkRxYUx4cUFmRkQwV0pWTCIsIm1hYyI6ImUyM2FlOTExYWM0OGI4YzQ1NjNlMmJmYjNlMGZkZGVlNzkyMWI3NjRmYWY0YmYwOTFmMDdlOTRjYWE3YTFjZjYiLCJ0YWciOiIifQ==
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6InVxbE9rdWx5dDV0Q0Z3K04xM3pwd1E9PSIsInZhbHVlIjoiVEVEelkwRk1VeEtVZTVlMjkzUWptRVZna25MUTU3MnNmd2kwQ21IbE9SRU15bW0ycE1uTlh5REdISEdUZjA2SiIsIm1hYyI6IjlmMjcyZWIyODdmY2I3ZDY5MDA1NGUyYTI1MzdkYzRkM2YxODQ0N2FkNDJlYjJkOTJkYjc3Zjg1ZGFkNDdlNzYiLCJ0YWciOiIifQ==
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6Iko1cTJ5SSt2RW5FZzZYVzZRU0NOV3c9PSIsInZhbHVlIjoiaEN0VVZrdzBCcE5jcWdGY0hvREJJVjN2WXVQSk5GZWg0Nkt3TG5MS09UVVVIMTNvYXhYSUFCdHluYWdSS1hpUyIsIm1hYyI6IjBkZThkN2VhOWJjNDE1MzUzZjczOTFmZmJiYjRiZGYxNDYzMGU2YWM5OTc3OTE5YjAzYmNiOTgzMGRmOTA0MGQiLCJ0YWciOiIifQ==
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IkRtU0pkeGpkTmluMjhkRS80VllzVEE9PSIsInZhbHVlIjoibW9hVXJ2RktJTnZsaHZtUCt4OWI3YTFMeGdqc29WdDF0QStuRnRtdkFLaWU5bHR4MDhrOFB3cVBGYk5tRkZaaiIsIm1hYyI6Ijk3MWE0MDgyN2E0MWRjZDY3YmZlNTUzMjE1NzkzMTA4NDFkZDIwMDlmNTkwZmQ0ODBkMjkyMDU4MzYyMTQ0NDYiLCJ0YWciOiIifQ==
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6Ikp1SWdCVERpZ0dQeXdsbDZnMlB6Z1E9PSIsInZhbHVlIjoiMytxY3VITEppYk9iZmxJcDRteFJsSG1CcHVMeEJCeXNEb2MvTkdxMGhobjZ5WTdIQ3hNMWVSVEhVNnZqVHVMeCIsIm1hYyI6ImU4MDcxNDAzNWUwYTY4MmJiNzRkZTg2YmE3NWI2NDFhOWQzYTlkNjQxZTEzNTQzYWZjZGY4YTI5YjgzZmM5NTYiLCJ0YWciOiIifQ==
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6InBiNHBjOTJmNDdKMlk3QWdod2Vvb0E9PSIsInZhbHVlIjoiRytMQ2pyRjhOYlZscm91QlNESGJsRld0TW5tWGxwZng3dWpNUnVrSFpsaUpmS1ZwUU5reHg2OFVSZ2ZWNm9pYSIsIm1hYyI6ImFkNTgzYzlhMzE1MDRhNTU4NjNiOWI0NDQzMjk0MmU2YzU4MzdhNjk2Zjk1MDUwMzIxNGM2Y2U0OWRkYjBhOWQiLCJ0YWciOiIifQ==
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6Ikd6Vm5qVzd4dkxQdG9ONGpHVEZlaWc9PSIsInZhbHVlIjoiZkk4ZkZibm9ZZVpxOU1GMWJaTyt1ZDc5RHRyY2hwd0tqMjlPWjdjeFg1bmtHLzlHWnRqbEgxVXBYTHU2dHViZCIsIm1hYyI6IjU4ZWY1ZjE4NGMwODQ2ZTlhY2JhZGFmZDU0N2JiODEwNzE2OWQ4NTgwYTI5MDI1ZTdmMDY0NjI5YTA4NDJjOTMiLCJ0YWciOiIifQ==

Annual Quality Assurance Report of BOKARO STEEL MINES COLLEGE

diversities (within 200 words).

BSM Col l ege is commtted to fostering an inclusive environnment

t hat pronotes tol erance, harnony, and nmutual respect anong

i ndividuals fromdiverse cultural, regional, linguistic, comunal,
and soci oeconom ¢ backgrounds.

Key Initiatives

e Cultural Events and Cel ebrations: The col |l ege organizes
events such as cultural festivals, |anguage days, and
regi onal celebrations to encourage students and staff to
appreciate and respect different traditions and custons.
Events |i ke I ndependence Day, Republic Day, and Gandhi
Jayanti are celebrated to instill a sense of unity and
patriotism

e Workshops on Inclusivity: Regular sem nars and wor kshops on
topics |ike diversity, gender equality, and comrunal harnony
are conducted to sensitize students and staff about the
i nportance of inclusivity and acceptance.

e Language Support: To bridge linguistic diversity, the
institution pronotes nultilingual activities and provides
support for students from non-native |anguage backgrounds
t hrough | anguage cl ubs and renedi al cl asses.

e FEqual Opportunity: The coll ege ensures equal access to
resour ces, schol arshi ps, and opportunities for students from
di fferent soci oeconom ¢ backgrounds. Special attention is
given to underprivileged and margi nal i zed groups.

e Community Engagenent: Qutreach prograns |ike social drives
and awar eness canpai gns are conducted to build enpathy and
connect students with diverse commnities.

File Description Documents

Supporting documents on the View File
information provided (as
reflected in the administrative
and academic activities of the
Institution)

Any other relevant information View File

7.1.9 - Sensitization of students and employees of the Institution to the constitutional obligations:
values, rights, duties and responsibilities of citizens

BSM Col | ege pl aces a strong enphasis on sensitizing students and
enpl oyees to constitutional obligations, instilling values, and
creating awareness about their rights, duties, and
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responsibilities as citizens of India. The institution undertakes
several initiatives to pronote these principles:

Key Initiatives

1. Celebration of National Days: The coll ege cel ebrates

| ndependence Day, Republic Day, Constitution Day, and Gandhi
Jayanti to reinforce the values enshrined in the Constitution.
Programns include speeches, debates, and cultural events focusing
on constitutional rights and duties.

2. Workshops and Sem nars: Regul ar sem nars and wor kshops are
organi zed to discuss topics such as fundanental rights, directive
principles, and the significance of denobcracy. Em nent speakers
and | egal experts are invited to share their insights.

3. Display of the Preanble: The Preanble of the Constitution is
prom nently di splayed on canpus to rem nd students and staff of
their obligations and responsibilities.

4. Voter Awareness Canpai gns: The coll ege conducts voter
registration drives and awareness prograns to encourage active
participation in the denocratic process.

5. Communi ty Engagenent: Social outreach prograns focus on
pronoting equality, justice, and fraternity in alignnent with
constitutional val ues.

6. Code of Conduct: Orientation progranms for students and
enpl oyees enphasi ze et hical behavior, respect for diversity, and
adherence to rul es.

File Description Documents

Details of activities that View File
incul cate values; necessary to
render studentsin to responsible
citizens

Any other relevant information View File

7.1.10 - The Insgtitution hasa prescribed code | B. Any 3 of the above
of conduct for students, teachers,
administrators and other staff and conducts
periodic programmesin thisregard. The
Code of Conduct isdisplayed on the website
Thereisa committee to monitor adherenceto
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students, teachers, administrators
and other staff 4. Annual awar eness
programmes on Code of Conduct are
organized
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File Description Documents

Code of ethics policy document View File

Details of the monitoring View File
committee composition and
minutes of the committee
meeting, number of programmes
organized, reports on the
various programs etc., in

support of the claims

Any other relevant information View File

7.1.11 - Institution celebrates / organizes national and international commemorative days, events
and festivals

BSM Col | ege actively cel ebrates and organi zes vari ous national and
I nternational commenorative days, events, and festivals to pronote
awar eness, unity, and respect for diverse cultures and histories.
These activities foster a sense of national pride and gl obal

awar eness anong students and staff.

Key Cel ebrations and Events

1.

2.

3.

Nat i onal Days:

o I ndependence Day and Republic Day are cel ebrated wth
flag hoisting, cultural progranms, and speeches
enphasi zi ng patrioti smand constitutional val ues.

o Gandhi Jayanti is observed with activities |like
cl eanli ness drives, debates, and di scussions on
Mahat ma Gandhi’ s teachi ngs.

| nt ernati onal Days:

o World Environment Day: Awareness canpaigns, tree
pl antation drives, and sem nars are conducted to
pronote sustainability.

o International Yoga Day: Yoga sessions are organized to
hi ghl i ght the i nportance of physical and nental well -

bei ng.
Cul tural and Religious Festivals:
o Festivals like Diwali, Holi, Eid, and Christmas are
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celebrated to pronote cultural harnony and
inclusivity.
4. Educational and Soci al Awareness Days:

o Days |ike Teachers’ Day, National Science Day, and
Wnen’'s Day are observed to recognize contributions in
educati on, science, and gender equality.

o Canpai gns are organi zed on Wrld Al DS Day, National
Voters’ Day, and Constitution Day to raise social
awar eness and civic responsibility.

File Description Documents

Annual report of the View File
celebrations and
commemorative events for the
last (During the year)

Geo tagged photographs of View File
some of the events

Any other relevant information View File

7.2 - Best Practices

7.2.1 - Describe two best practices successfully implemented by the Institution as per NAAC
format provided in the Manual.

Best Practice 1: Geen Canpus Initiative
(bj ecti ves:

e To pronote environnental sustainability on canpus.
e To create awareness anong students and staff about eco-
friendly practices.

Context: The institution ains to contribute to a greener planet by
reducing its carbon footprint and adopting sustai nable practices.

Practi ce:

e Conducted tree plantation drives, resulting in the creation
of a green belt on canpus.

e Installed solar panels to harness renewabl e energy and
reduce dependency on conventional power sources.

e Pronoted waste segregation at the source and i npl enent ed
conposting of biodegradabl e waste.

e Encouraged the use of bicycles and carpooling anong students
and staff.
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e Organi zed sem nars and wor kshops on environnent al
conservation and sustainability.

Evi dence of Success:

e Significant reduction in electricity bills due to solar
energy utilization.

e Increased greenery has inproved air quality and aesthetics
of the canpus.

e Positive feedback from stakehol ders on environnent al
awar eness.

Best Practice 2: Student Mentorship Program
(bj ecti ves:

e To provide acadenic, enotional, and career guidance to
student s.
e To create a supportive and inclusive |earning environnent.

Context: Wth a diverse student population, the institution
identified the need for personalized nentoring to address
i ndi vi dual chal | enges and enhance overall devel opnent.

Practi ce:

e Faculty nenbers are assigned as nentors to small groups of
student s.

e Regul ar one-on-one sessions are conducted to address
academ c and personal issues.

e Career counseling and skill devel opnment workshops are
or gani zed.

e Special attention is given to students from underprivil eged
backgr ounds.

Evi dence of Success:

e Inproved academ c perfornmance and retention rates.

e Enhanced student confidence and career readi ness.

e Positive nentor-nentee relationships have created a strong
support system

htt ps://bsntol | ege. con’ wp- cont ent / upl oads/ 2025/ 01/ I nstitutional -
Best - Practi ces-2023-2024. pdf
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File Description Documents

Best practicesin the View File
Institutional web site

Any other relevant information View File

7.3 - Ingtitutional Distinctiveness

7.3.1 - Portray the performance of the Institution in one area distinctive to its priority and thrust
within 200 words

BSM Col l ege is committed to providing val ue-based educati on t hat
fosters the holistic devel opnent of its students. The institution
pl aces a strong enphasis on nurturing academ c excell ence

al ongsi de personal, ethical, and social growh, making it a
distinctive feature of its priorities.

Key Initiatives:

1. Moral and Ethical Education: The curriculumintegrates noral
val ues and ethics through sem nars, workshops, and guest
| ectures by thought | eaders. Progranms on integrity, enpathy,
and responsible citizenship are conducted regul arly.

2. Skill Devel opnent: The college offers skill-oriented courses
and training prograns to enhance enployability. This
i ncl udes wor kshops on comuni cation, IT skills, and
entrepr eneur shi p.

3. Community Engagenent: Students are encouraged to participate
in community outreach prograns |ike health canps, literacy
drives, and environnental conservation projects, fostering a
sense of social responsibility.

4. Inclusive Environnment: The institution pronotes equality,
diversity, and inclusivity through activities celebrating
different cultures, religions, and social backgrounds.

5. Support Systens: Mentorship prograns, career counseling, and
schol arshi ps ensure that students fromall backgrounds
recei ve the support they need to excel.

File Description Documents

Appropriate web in the View File
Institutional website

Any other relevant information View File

7.3.2 - Plan of action for the next academic year

BSM Col | ege is dedicated to enhancing its educational offerings,
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canmpus facilities, and overall student experience. For the next
academ c year, the followi ng plan of action has been fornulated to
align wwth the institution’s |long-termgoals and objectives:

e Review and update the curriculumto ensure it nmeets current
i ndustry standards and incorporates energing fields of
st udy.

e Enhance the integration of practical |earning, projects, and
case studies to bridge the gap between theory and
application.

e Organi ze workshops, training prograns, and sem nars for
faculty nmenbers to keep them updated with the | atest
t eachi ng nmet hods and educati onal technol ogi es.

e Encourage faculty participation in national and
i nternational conferences and research projects.

e Strengthen counseling services, career guidance, and
academ c support systens to assist students in their
per sonal and academ c grow h.

e Increase availability of schol arships and financial aid for
deservi ng students.

e Plan for the construction or renovation of canpus buil di ngs
to neet grow ng student needs.

e Pronote student participation in sports, cultural, and co-
curricular activities through inter-college events, fests,
and conpetitions.

e Organi ze workshops, debates, and sem nars to devel op
| eadership and soft skills anong students.

e Strengthen the research environnment by providing faculty and
students with resources for research projects and academ c
publ i shi ng.

e Engage students in community devel opnent progranms and soci al
responsibility initiatives.

e Continue and expand efforts toward a green canpus by
adopting eco-friendly practices |ike waste managenent, water
conservation, and energy-efficient systens.

e Increase focus on students’ nental well-being through
counseling and stress-relief activities.
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